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HONGKONG REHABILITATION POWER
AERES E

INCOME AND EXPENDITURE ACCOUNT CEP A SN =
FOR THE YEAR ENDED 31 MARCH 2020 BRI -F-FEzZPzZL-pitER
NOTE 2020 2019
L HK$ % " HK$ %

INCOME 1z~
Sales &y 3,785, 724 6, 785,125
Less:Cost of sales P NS (2,402, 418) (4,202, 627)
Gross proflt from sales ey 1, 383, 306 2,582, 498
Grants At BS T~ 5 6, 967, 290 5, 670, 694
Donations Income ¥ E AT~ 997, 274 2,026, 775
Charity Concert fund Bl B¢ RER 23 227, 765 -
raising income PRicE EdPS
Flag day fund raising NG R LA AR T 24 637,112 -
income
HKRP Carnival fund raising RERES EEEE 25 - 1,578, 569
income S B EF B
Income from provision of services PR A%z ~ 29, 643 61, 852
Programme income S e PN 267, 948 95, 501
Fair value change on financial ERE AN S LY B - 25, 879
assets at fair value through EREAHEE
profit or loss
Other income H i fg » 123, 276 301, 281

9, 250, 308 9, 760, 551
TOTAL INCOME CARRIED DOWN By T 10, 633, 614 12, 343, 049

\ o
@ .. &
%
‘. .;‘ )
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HONGKONG REHABILITATION POWER
AERES 2

INCOME AND EXPENDITURE ACCOUNT for 2 4 2

FOR THE YEAR ENDED 31 MARCH 2020 (CONT' D) BIZFo ez =4 prER(GH
NOTE 2020 2019
it HKS 5 % HKS 2

TOTAL INCOME BROUGHT DOWN A g 10, 633, 614 12, 343, 049

GENERAL AND ADMINISTRATIVE EXPENSES - 4 i7scp *

Staff costs B 6, 438, 452 6, 438, 798
Rent, rates and management fee AL~ AR PG 152, 765 1, 149, 920
Programme exprenses PR 470, 705 930, 969
Depreciation T 7 418, 538 465, 255
Expenditure for Charity Concert fund # LN N SN 23 55, 948 -

Expenditure for flag day fund NG EEAEE L 24 51,099 -
raising

Expenditure for HKRP Carvinal fund A %4 B4 £E& & 25 - 511, 189
raising SR EFER LD

Fair value change on financial ERE AN S LY B 172, 760 -
assets at fair value through EREAHE

profit or loss

Other operating expenses Hpggid 1,571, 893 1, 465, 581
TOTAL EXPENDITURE md 6 (9, 332, 160) (10, 961, 712)
SUPPLUS FOR THE YEAR AERE DT 1,301, 454 1, 381, 337

AE2019-20F EEERMFEHI, 260,199 - ;A ERMABERENRUTIER :
TBTHEIWNSHNEE HRHAMBRE -

2 HITERBMERERE -

3EBUNERBEINEARGE XREINFEXRRSENE BU—XBENETIKME -

4 R RMETE - 'Q.o ‘o
AE2019-20FE A EE®HES481,664 CEEMERKEANBRERBEISEIFE [ 4
RIFLER MM - .:0
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